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Spi, P. Chinha Thataiah.. All the District Collecrars,

“ission Director,
Al MEPMA, Guntur,

Lr.Roc.No. 14021(31)/1/2016 dt 30.06.2016

Suby:-MEPMA-Estt-filling the vacancy positions in the Dis sricts and ULB-
Instructions Jssued —
Heg.
Ref-Re No, 14021(31)172016 dt 19.03.2016 of this office.
PR

It is to inform Lhat in the reference cited this oflice has requested 1o fill up
the vacancy positions in the DPMUs and ULDs pertaining o AP MEPMA. In
this connection. it has come to the notice of this office that some of the Districts
have not yet filled the vacaney posilions, During feview meeting on 23.00.2016.
Hon'hle Minister, MA&UD has directed to fill the vacancies by 15" July 2016.
Further. the Principal Secretary, MA&UD also directed to fill all the vacant
positions immediately for speedy implementation of MEPMA programmes,

The District Collectors are therefore once again requested 1o fill the
vacancy positions in their DPMUs & ULBs duly giving impurtance to meril and
experience, Further, it is requested that the serviees ol the persons withidrawn
from the project for difterent reasons shall not be considered, The revised
guidelines for the purpose are appended herewith

The Distriet Collectors are regquesied Lo fill the vacancies by 15" July

2016 positively duly following the rules and procedure |

Yours faithiully

- ‘::—LA"WL’
E?IC For Mission Director



MISSION FOR ELIMINATION OF POVERTY IN MUNICIPAL AREAS
(MUNICIPAL ADMINISTRATION DEPARTMENT)

Revised guidelines for filling up of the vacant positions of
outseurced posts sanctioned under MEPMA:

The MEPMA programmes are being implemented in all 110 ULBs in the Siate.
The main objective of the programme is to implement various social mobilization
activities for Poverty Alleviation to the urban poor,

Government have issued orders vide G.0O Ms No 414 dated 4.6.2007 & G.0.Ms
No 119 dated 28.4.2008 sanctioning the personnel ig. District Mission Coordinators,
Asgistant Distriet Mission Coordinators, Town Mission Coordinaters and Community
Crganisers and other supporiing staft on outsourcing basis for institutional set up under
MEPMA for implementation of poverty alleviation interventions.

[he following are the revised guidelines for engaging the personrel on
autsoureing basis,

The Project Director (Urban), MEPMA may  request the owsourcing agency .

o provide the services .

Selection Committee @

|. District Collector - Chainman

Ir.A

TPresident, one of the 1LF of concerned district = Member
PD. AP MEPMA - Member Convenor
4. PR, -DEDA - Member

Distriel Head Quarter Municipal Commissioner - Member

Lad

L

6. One expert in the ficld of poverty elimination programmes nominiated by the
Distriel Collectors.

Selection Procedure:

«  Ouisourcing agency approved by the Digtrict Collecior would give paper

L®

adwvertisement culy speeitving the qualilications Lor the said posts.
» The posts are not permanent. Engaging for short term period only (ie., 11 months)
e Short histing of the candidates by the agency,
o Written test/Inferviews shall be conducted by the Dhistrict level commiltes (o the
shortlisted individuals.
e District Selection committee [orwards the selected 1ist o the vutseureing agency

e The agzney would position the said posts on outsourcing basis at the disposal of
PD.MEPMA.

o Monthly remuneration would be paid to the ageney by the PDOMEPMA,



The agency would disburse the same 1 the personnel positioned.

Quulifications: The qualifications of COs may be as follows:

Any graduate

Agpe between 25-35 years

Fluency in Telugn. may be English and Hindi

Resident from the district,

persons will not be positioned in the same division in the district,
Passion for development particularly for the uj-npnu'é|mw11 of the poor

The qualifications of Town Mission Coordinators may be as follows:

Masters degree in Social Sciences with & mmimum experience of onc year in
Community Mobilization (SISRY/APUSPMEPMA ) in ULD's of Andhra
Pradesh OR any Graduate having experience of Community Mobilization for &
minimum 3vears(SISRY IAPUSP/MEPMA ) in ULB’s of Andhra Pradesh

Age between 25-40 years as on 01-04-2016

I'luency in Telugu, may be Lnglish and Hindi

Resident from the district.

persons will not be positioned in the same division in the district,

Passion for develepmuat particularly for the compowerment ol Lhe poor

Qualilications for ADMCs:

Any Post Graduate with 3 years of experienee in relevant feld

Age — between 25 10 35 vears,

Flueney in lelugu, may be English and Hindi

Resident from the district.

persons will not be positioned in the same division in the district.
Passion for development particularly for the empowerment ol the poor

Qualifications for District Mission Coordinators { DMCs)

Criteria | District Mission DMC - Bank llnl;iu-:i:ﬂ DMC, Livelihoods

Coordinators — IB | (Microfinance Specialist)  (Livelihood specialsit)

{ SHG 1B
Specinlist) | I
Cilucational Masters degree in | Graduate/I'ost Graduate yuasters degree in Socialy
gualifications social seiences. . . selencLs Msiness
management, professienal
degree or eguivalent
B | qualification . |
Experience 5 vears experience 3 years cxperience in | Minimum of three years

in  formation  of | micre fimance activities in  experience in relevant feld
SHGs  and  their | respeer of Post Graduates! al both  State and local
federations. §  wyears expericnce  in | Government lewvel.
micrg finsnce activities in | Experience in placement
respect of Graduates or  linked trainings in urhan
| | retired banker. arei.




Other with

guallicalions

Familar

alternative
approaches /models
of institutions ol the

Preference would be grven
1o the bank officers
wirking/retived.

lixperience in livelihood
PIOZramines under
APUSHIMEPMA shall be

T given preference.
Familiarity with
aliernative  approaches in
supporting sustainable
livelihoods.

Fluencey in English,

Passion Forsozwl service

| poor.
langlages Fluency in Telugu
and English | Telugu.
languages. it
| Age 30-43 yrs 40-60 yrs

Qualifications for DEOs

Fluency in 'leluguy  and
Frelish lmpuages,

30-45

Depree in BSC Computers/B.Com ( Computers! BCA/Degree in any discipline with a PG

diplome in computer applications.

Age: 25-40 yrs & one year experience in MS ollie,

Cualifications for Office Assistants:
10" class passifail.
Agrer 18-35 yrs

Maximum Remuneration 1o the personnel (excluding service chargzes to the ageney )

DMCs | DMCs | DMC  [ADMCs | TMCs COs JrAssist DEOs  Office
i LI Bank ants assistants
linkages e - |
[Rs Rs Rs Rs | Rs 10000/ to 9000/ R LasO0- | 6700/
- | 200004 20000/~ | 10000/ | TMCs in grade 00/~
I oand L
nagara
panchayaths
& Rs 12000/
w0 TMCs
working in
grude .
selection
| arade,
splgrade  and
I | COTPOTALIONS s

Appointment Procedure:

{1
Conmmissioner.
{2}

No appointment order shall be given by PDR-MEPMA

or Municipal

After seleetion, empanelled agency approved by the District Collzcor will

end an intimation letter to the candidate accepting the scrvices imtially



for a period ol 11 months specifving e TOR (Job chart of the
functionaries

Joining report will be given by the lunctionaries 1o the empanelled ageney
accepting the offer .

Empanelled agency will position the services in the respective DPMLUY
U LB under PDLOMEPMA,

Payvment of Remuneration to the personnel

(1)

(2)

(3)

(4]

PD — MEPMA shall abtain the satistactory monthly-work-done report
from Municipal Commissioner/TMC for ULB level personel and
dishurse the amount to the agency Tor onward pavment o individual,

. =il
PD should ensure that they would collect workdone report before 25™

of every month and release remuneration of (e personnel to the
agency before 28" of every month and dishurse femuneration to the
personnel by 1" of every month.

TA & other allowances would be paid separately as applicable under
MEPMA tour poliey by the respective PDs.

o

Service charge pavable to the ageney shall be paid extra separately.

Rule of Reservation may  he considered taking District as wnit Tor all the

categories of positions, If the cadre strength exceeds [ive positions the rule of reservation

imay he applied to ensure fair representation o all the calegories as per vules in loree.

Alter deployment of personnel it any person found by the District Collecror
Project Director not usefulmol necessary or for any olher reasons. the concerned may be

withdrawn from the position through culsoureing ageney without any intimation. Further

a0 auromatic renewal and the renewal is based on the performance of the individual and

~equirement of the position for continuation,

Application of the guidelines: All the guidelines issued carbier vide this attice Ir Ko NO
475 dated 6.8.2008 and others from time 1o time holds good except those wiich are
specilically modified ir the revised guidelines.

[Ne euidelines/orders issued by the Govt on outseurcing of services from time o time
shall also be foliowed.

S~ ALission Dircotor,
MEDPMA.

Copy 16 PD MEPMA for taking necessary action on expediting the process
Copy 1o all Municipal Commissioners in the State for necessary action,

{1 Atested

Additfonal Mission Imn i)

Za



	Revised guidelio=nes.pdf (p.1)
	Revised guidelio=nes1.pdf (p.2)
	Revised guidelio=nes2.pdf (p.3)
	Revised guidelio=nes3.pdf (p.4)
	Revised guidelio=nes4.pdf (p.5)

